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Community Services

MEMBERSHIP ON OUTSIDE BODIES AND LOCAL 
COMMITTEE SUB-GROUP VACANCIES

1.0 EXECUTIVE SUMMARY

1.1 This report identifies an organisation that has requested representation 
by an elected member on its Board.

1.2 It also identifies vacancies that have arisen on Allerdale Local 
Committee Sub-Groups.

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

2.1 This section should describe briefly how the report relates to the 
strategic planning framework for Cumbria, including supporting 
delivery of Community Strategy and Council Plan priorities, which are

 To safeguard children and support families and schools so that 
all children in Cumbria can grow up in a safe environment, and 
can fulfil their potential

 To support older, disabled and vulnerable people to live 
independent and healthy lives

 To enable communities to help shape their local services, 
promote health and wellbeing and support those in poverty

 To provide a safe and well managed highways network, secure 
infrastructure improvements and support local economic growth

 To be a modern and efficient council
2.2 There are no equality implications arising out of the recommendations 

of this report.



3.0 RECOMMENDATIONS

3.1 Members agree to co-opt onto the Helena Thompson Management 
Board from Allerdale local committee.

3.2 Members agree to fill the vacancy that has arisen on the Highways 
Working Group.

3.3 Members agree to fill the vacancy that has arisen on the Children and 
Young People’s Panel.

4.0 BACKGROUND

4.1 The term of office on outside bodies is normally for the life of the current 
Council. The report however, identifies a recent request from the Helena 
Thompson Museum in Workington for a local committee member to 
represent the County Council on its board.

4.2 By working closely with a range of organisations, the Council can help to 
ensure that it supports and makes the best use of resources to deliver 
improved outcomes for the people of Cumbria. Having effective 
representation on, and engagement with, such bodies will support and assist 
the delivery of our priorities.

4.3 There is an expectation that members who represent the local committee on 
outside bodies will attend meetings as required and report back as part of 
the formal local committee meetings. The number of meetings and format 
will vary between groups and may depend on the current issues that need to 
be addressed.

4.4 Being a member of the board is a two-way relationship in that they impart 
information but also gather intelligence from those attending.

4.5 In addition to the above request, there are currently vacancies on two of the 
sub groups of this local committee:

 Highways Working Group

 Children and Young People’s Panel

5.0 OPTIONS

5.1 Members can choose to continue to be represented on outside bodies or not 
and also whether to fill vacancies as they arise or not.

5.2 Members can choose whether they fill the vacancies on the committee sub-
groups



6.0 RESOURCE AND VALUE FOR MONEY IMPLICATIONS

6.1 There are no direct resource or value for money implications.

7.0 LEGAL IMPLICATIONS

7.1 There are no direct legal implications arising from this report.

8.0 CONCLUSION

8.1 The report has brought to the attention of local committee a request from an 
outside body for representation from the Allerdale local committee. It also 
identifies and seeks to fill vacancies that have arisen on local committee 
sub-groups.

Brenda Smith
Corporate Director – Health Care and Community Services

June 2016
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